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1. On 25 March, Chief, S/PP, met with the I K OCI and the Chief, 25X1 

Far East Division, OCI, to acquaint them with three language-area pro- 
grams In which Agency participation can be accomplished; namely, the 


2. OCI reaction to this information was as follows; 

a. In view of T/0 problems, OCI has no personnel presently 
on duty who can be spared for either of the three training programs. 


b. It is the present policy of the OCI Career Service Board 
that no personnel will be spared from OCI for participat ion in two-year 
language-area programs with a possible exception of the I I 25X1 

Program. 


c. OCI heartily supports OTR efforts to develop long range 
language-area programs and hopes to take advantage of such programs 
through the Junior Officer Training Program. 


d. In the case of the [ 


^Program, OCI requests that 


OTR select a JO and obtain the clearance necessary for duty with OCI, 
and detail the JO to OCI until 31 Ma y 1953. at which time OCI will 


release the JO for enrollment in the 


Program. 



2. In the course of these conversations, the I K OCI expressed un- 
hesitating confidence in the Chief, Junior Officer Training Division, 
with respect to the latter's capabilities in the selection of personnel 
suitable for duty in OCI. 
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3. On a long range basis, OCI agreed to give consideration to more 
active utilization of JO’s, in order that experienced on-duty personnel 
may be made available to take advantage of comprehensive language-area 
programs. 
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4. In view of OCI’s enthusiasm for these programs in terms of 
JO participation, it is strongl y recommended that we make ev ery ef- 
fort to find candidates for the Ion their 

behalf. 


Chief, Plans & Policy Staff 


cc: Chief, Junior Officer Training Division 
Chief, Programs Division 
Chief, Language Services Division 
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